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Appendix A 

GUIDE FOR INTERVIEW(S) FOR:  Removing All Barriers: A Case Study of Women’s 
Participation in Military Academia 
Interview Procedure 

You are being asked to participate in a study seeking to describe the female officer perspective 
within the military academic environment. The purpose of this study is to examine women’s 
perspectives on gender beliefs and practices and how those beliefs and practices may or may 
not impact the learning environment. This is a semi-structured interview. You will be asked a 
series of open-ended questions. You may choose not to answer all the questions. If at any time 
you feel uncomfortable with the line of questions or the interview itself, we will cease recording 
and, if desired, end the interview. The procedure will involve taping the interview, and the 
recording will be transcribed verbatim. Your results will be confidential, and you will not be 
identified individually. 

Guiding Research Questions 

My primary research question is: How do women’s perception of military gender beliefs and 
practices shape how they learn to participate within the military classroom environment?  

My secondary research question is: How do women officers’ participation and experiences 
within a military academic environment help reshape gender beliefs and practices within the 
military? 

INTERVIEW ONE PROTOCOL 

Guide for Interview(s) on the experiences and narratives of Women Officers participating and 
learning at Air Command and Staff College. Interview One Objectives: Background, Identity, 
Initial ACSC Seminar Experience. The goal is to complete interview #1 before September 2020. 

Time of Interview:  ______________ 

Date:   ______________   Place:  
 _________________ 

Interviewer:   ______________   Interviewee: 
 _________________ 

 

The interviews for this study will be semi-structured life history interviews. The following 
questions will serve as a guide for the interviews, with questions to be covered with participants 
in bold followed by possible prompts. 

Questions potentially skip for time 

1. Background Information: I first want to ask you a little about your background…  

a. Your alias you’d like us to use   
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b. Do you have a nickname or callsigns?  

c. How old are you?  

d. Where were you born?  

2. What were your reasons for joining the Air Force? 

a. How supportive were your friends when you made the decision to join the Air Force? 

b. How about your family? 

c. How many women were in your accession group? Were you in the minority? What was that 
experience like? 

 

3. What was your experience like in joining (ROTC, OTS, Academy)? 

 

4. How long have you been in the Air Force? 

a. Have you been an officer the entire time, or did you start out enlisted? 

b. Was there ever a time when you thought about getting out of the Air Force? Why? 

 

5. What is your primary job in the Air Force? 

a. Have you done your primary job the entire time, or did you move around to different jobs? 

b. What is the male/female ratio in your career field? 

 

6. Tell me some words you would use to describe or define who are (your identity)?  

a. At work, how would you like to be most identified as?  

b. At home? 

c. <If there is a difference between a. and b., ask why> 

 

7. How has being an officer in the military changed the way you view yourself? 

a. Do you see this change as good or bad?  

b. In what ways? 

c. Do you see this more of a change or a growth regarding who you are? Explain. 
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8. Who or what taught you what “being an officer” looks like? (any people or examples that 
symbolize this for you) 

a. Any people or examples that taught you the opposite? 

b. Are you still in contact with these people? Why/Why not? 

 

9. How has your experience as a student been so far at Air Command and Staff College? 

a. How are your classes?  

b. How do you like them? 

c. What was your first impression meeting your seminar?  

c. Who did you hang out with most at ACSC?  Did you seek them out? 

e.  How many female officers were in your seminar? 

f. How many male officers? 

g. At school, how would you like your colleagues to see you (officer? professional? fellow 
student? etc.)   

 

10. What is your perception of gender beliefs and practices in the military and how do they 
shape how you participate in class? 

a. How do you feel about the gender apportionment of the seminar? 

b. How do your classmates’ gender affect how you perceived or interacted with them? Why or 
why not?    

c. Did you wish there were more females in your seminar? 

******************************************************************************
****** 

INTERVIEW TWO PROTOCOL 

Guide for Interview(s) on the experiences and narratives of Women Officers participating and 
learning at Air Command and Staff College. Interview Two Objectives: Identity, Ongoing ACSC 
Seminar Experience. The goal is to complete interview #2 in the Nov 2020 timeframe. 

Time of Interview:  ______________ 

Date:   ______________   Place:  
 _________________ 

Interviewer:   ______________   Interviewee: 
 _________________ 



295 
 

The interviews for this study will be semi-structured life history interviews. The following 
questions will serve as a guide for the interviews, with questions to be covered with participants 
in bold followed by possible prompts. 

Questions 

1. How has your experience as a student been so far at Air Command and Staff College? 

a. How are your classes?  

b. How do you like them? 

c. Now that you know your seminar colleagues better, how has your impression changed?  

d. Who do you hang out with most at ACSC?  Any changes? <If changes ask why> 

e. How would you like your colleagues to see you (officer? professional? fellow student? etc.) 
Any changes? <If changes ask why>  

 

2. Do you think women and men learn differently? In what ways? [ask different ways] 

a. How did you feel being in a predominantly male classroom environment impacted your 
learning? (probe for both positive and negative effects) 

b.  How can it be improved? 

 

3. Who are you learning from the most in your seminar? Why?   Least? Why? 

a. Who is learning the most from you in your seminar? Why? 

 

 4. What role (if any) do you think gender beliefs are playing in your school experience? (probe 
for both positive and negative effects) 

a. Describe some experiences so far where you believe gender beliefs and practices impacted 
your learning how to participate in the seminar environment. 

b. Describe some gender beliefs you have regarding women’s and men’s roles/responsibilities in 
the Air Force. 

c. Where did you learn these beliefs? 

d. Has the Air Force changed these beliefs? How? 

e. Do these beliefs  

 

5. The Secretary of Defense in 2015 opened up all occupations to women in the military. In his 
memo he stated the Department of Defense had, ““effectively remov[ed] the remaining 
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barrier to the integration of women into all military occupational…career fields within the U.S. 
military” (Department of Defense, 2015, p. 1).  

a. What barriers to you think remain in place regarding women in the military?  

b. Are any of these barriers visible in the military academic environment? If so, where? 

 

******************************************************************************
****** 

INTERVIEW THREE PROTOCOL 

Guide for Interview(s) on the experiences and narratives of Women Officers participating and 
learning at Air Command and Staff College. Interview Three Objectives: Identity, Ongoing 
ACSC Seminar Experience, Participation and Learning Experience. The goal is to complete 
interview #3 in the Feb 2021 timeframe. 

Time of Interview:  ______________ 

Date:   ______________   Place:  
 _________________ 

Interviewer:   ______________   Interviewee: 
 _________________ 

The interviews for this study will be semi-structured life history interviews. The following 
questions will serve as a guide for the interviews, with questions to be covered with participants 
in bold followed by possible prompts. 

Questions 

1. How has your experience as a student been so far at Air Command and Staff College? 

a. How are your classes?  

b. How do you like them? 

c. Now that you know your seminar colleagues better, how has your impression changed?  

d. Who do you hang out with most at ACSC?  Any changes? <If changes ask why> 

e. How would you like your colleagues to see you (officer? professional? fellow student? etc.) 
Any changes? <If changes ask why>  

 

2. Who are you learning from the most in your seminar? Why?   Least? Why? 

a. Who is learning the most from you in your seminar? Why? 
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3. What role (if any) do you think gender beliefs are playing in your school experience? (probe 
for both positive and negative effects) 

a. Describe some experiences so far where you believe gender beliefs and practices impacted 
your learning how to participate in the seminar environment. 

b. Describe some gender beliefs you have regarding women’s and men’s roles/responsibilities in 
the Air Force. 

c. Where did you learn these beliefs? 

d. Has the Air Force changed these beliefs? How? 

e. Do you feel like the Air Force’s beliefs regarding men’s and women’s roles/responsibilities are 
changing? How?  

 

4. What does it mean to you to be identified as a Woman Officer? [identify yourself as Woman 
Officer] 

a. Do you feel like your participation within the seminar is valued? 

b. Can you tell me a defining experience as a Woman Officer in the military?  

 

5. Would you please share any experiences you have had in which your identity as a Woman 
Officer was a privilege?   

a. How did you feel about those experiences at the time? 

b. How do you feel about them now? 

 

6. Would you please share any experiences you have had in which your identity as a Woman 
Officer was a disadvantage? 

a. How did you feel about those experiences at the time? 

b. How do you feel about them now? 

 

7. Looking back at this year as an ACSC student, in what ways did being a woman put you at 
an advantage participating in the classroom? Disadvantage? 

 

8. Did you feel like your input was valued by your seminar throughout the academic year?  

a. Why/Why not? 

b. What factors do you believe led to this? 



298 
 

 

9. Is there anything else you’d like to talk about? 

Thank you for participating in these interviews! I appreciate you taking the time to do this. I may 
contact you in the future for the purpose of follow up interviews. Again, let me assure you of the 
confidentiality of your responses. If you have any questions, please feel free to contact me by 
telephone at 334-953-2860. 
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Appendix B 

 

Field Observation no.   Date:    Location: 

Event:  
Participants:  
Environment 
Description: 

 

 

Time Descriptive Notes Reflective Notes 
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*categories to use if given enough time while observing, else they will be completed 
immediately after observation 

*# times participant responded to open question from instructor 
Comment agreeing with instructor: 

   

 

Comment critiquing instructor: 

   

 

Asking for help/clarification:  

   

 

Offered personal opinion/example:  

   

 

Other Descriptive Notes:     Reflective Notes: 

 

 

 

 

 

 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 
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*# times part. responded to direct/redirected instructor’s 
question 
Comment agreeing with instructor:  

   

 

Comment critiquing instructor: 

   

 

Asking for help/clarification: 

   

 

Offered personal opinion/example: 

   

 

Other Descriptive Notes:     Reflective Notes: 

 

 

 

 

 

 

 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 
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*# times part. responded to comment from fellow student 
Comment agreeing with student: 

   

 

Comment critiquing student:  

   

 

Asking for clarification: 

   

 

Offered personal opinion/example: 

   

 

Other Descriptive Notes:     Reflective Notes: 

 

 

 

 

 

 

 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 
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*# times part. gave personal opinion to class w/out prompting: 
 

   

 

*# times part. interrupted instructor 
 

   

 

*# times part. was interrupted by instructor/ students: 
 

   

 

Other Descriptive Notes:     Reflective Notes: 

 

 

 

 

 

 

 

 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 

#/time        Descriptive Notes    Reflective Notes 
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Appendix C 
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Appendix D 

RECRUITMENT SCRIPT 

 

My name is Kyle Bellue and I am an Higher Education doctoral student at the University of 
Memphis.  

 

I am doing a research project to better understand how women officers learn how to participate 
in the military academic setting.  

 

My primary research question is: How do women’s perception of military gender beliefs and 
practices shape how they learn to participate within the military?  

  

My secondary research question is: How do women officers’ participation and experiences 
within a military environment help reshape gender beliefs and practices? 

 

The participants of this study will be: 

ACSC students,  

women,  

member of the U.S. Air Force, 

between the ages of 30-35 

willing to be observed in the classroom and interviewed 

able to balance both being a student and being “researched”. 

 

I will be conducting my study at Air University during AY21, off base, and possibly on-line, if 
social distancing conditions warrant. The actual address and name will be kept confidential. I will 
not reveal it in my publications.  

 

Also, in any transcribed, written, or published material based on this research, I will 

use aliases for you as well as the names of any individuals or any businesses, organizations, and 
institutions mentioned during my observations. I will never reveal specific addresses in my 
typed/transcribed notes, writings, and publications based on this research.  
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If you choose to participate in this study, you will be asked to participate in up to three to four 
(4) one-on-one interviews that will last about one hour each. To best honor our conversations, 
I will record the conversations on a digital recorder to help me when transcribing the interview 
on paper. I may need to ask you to participate in a follow-up telephone interview (30 minutes to 
one hour) later to ensure that I accurately interpreted your statements. You will also be 
observed while in the classroom between 1-3 times throughout the academic year (COVID 
permitting). 

 

There are no risks in participating in this research beyond those experienced in everyday life. 
Some of the questions are personal and might cause discomfort. You are at no point required to 
answer any question that makes you feel uncomfortable.  

 

The purpose of this research is to investigate gendered beliefs and practices and determine 
how those beliefs and practices help shape how you learn to participate within the military 
setting. As such, gender beliefs in your academic experience will be closely observed and 
explored. If you decide to participate in this study, you might learn more about yourself by 
participating in this study. You might get a better understanding of your life experiences and 
might realize that others have had similar experiences as you have. This research might also 
provide a better understanding of the cultural experiences of being a woman in the military.  

 

Your participation in this research is confidential. The data will be stored and secured on my 
computer in a password protected file and/or locked file cabinets. In the event of a publication 
or presentation resulting from the research, no personally identifiable information will be 
shared.  

 

You have the right to ask questions about the research. Please contact me, Kyle Bellue, at 
(phone number) with questions or concerns about this study. You may also call Dr. Edith 
Gnanadass (my academic advisor) at (phone number) if you have any questions about your 
rights as a research participant. Refusal to take part in this research will involve no penalty or 
loss of benefits you would receive otherwise or are entitled.  

There is no cost to you for participating.  

Your decision to be in this research is voluntary. You can stop at any time. You do not have to 
answer any questions you do not want to answer. Refusal to take part in or withdrawing from 
this study will involve no penalty or loss of benefits you would receive otherwise.  

Do you have any questions?  

Do you think you would like to participate in this study?  
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Appendix E 

Initial Coding  

Code 
Supportive ldrs are why I stay in AF 
Strong Work Ethic 
I'm going to get unwanted attention 
Know I need to be friends w/ men 
Cautious 
Supporting each other 
I live in two worlds 
careful of actions/speech/perceptions 
my professional climb is more tricky than men's 
I wanted to leave all the time 
Altruism not compatible w/AF 
higher standards 
Seen as Professional 
Seen as Professional 
Unravels me 
Sleepless nights 
Someone saw potential in me 
You wanna hold your cards close to you 
Caretaking at home 
just let me do it 
Cautious 
Some think I shouldn't talk b/c I'm a woman 
Because if I don't get it, then I know that somebody 
else in my 
Vocal 
Doubt 
relationships w/men crucial 
have more control at home 
AF is a testosterone atmosphere 
Identity outside military 
Control the narrative 
Avoidance 
Ignore/Overlook 
Overprepare 
moderate participation 
Women expected to take care of family 
 Humor 
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Speaking up 
Stop the little bits 
Address the culture 
Theme - Policies meant to protect women, protect 
men instead 
Theme - Men can say what they want without 
repercussions 
Speaking up 
AF is a testosterone atmosphere 
job is challenging 
I'm good at my job 
I'm comfortable around men 
Blend In 
women are categorized 
women not seen as professional 
Ignore 
Blend In 
Over Prepare/Work 
Supporting each other 
Confidence 
Vocal 
I'm just as good as the men 
Seen as Professional 
careful of actions/speech/perceptions 
higher standards 
Cautious 
Being a Mom 
work is sometimes survival 
Authentic at Work/Home 
Ignore 
I don't look like an officer 
Visible Women Leaders 
relationships w/men crucial 
I must diminish my femininity 
Support from Women 
Mentoring younger siblings in ROTC 
Pushing/Encouraging younger women cadets 
PT test easier for women so stop complaining 
There should be one standard 
Dual-mil struggling career & family 
Keeping Family Together 
Strong Work Ethic 



311 
 

Ambitious 
Need to be aggressive 
Vocal 
Confidence 
Classroom levels the playing field 
Avoid - Strategy 
Self Worth not tied to Air Force - Strategy 
Don't know I'm doing it - Strategy 
men fear disappointing women - over prepare 
men fear disappointing women - over prepare 
Don't know I'm doing it - Strategy 
Struggle with identity 
Writing - Strategy 
Struggle with identity 
women minority at OTS 
don't see gender 
Ambitious 
attacking the threat 
accused of preferential treatment 
Cautious 
Cautious 
afraid of social aspect of military 
Support from Women 
I'm just as good as the men 
Vocal 
strategy to deal with men not knowing how to work 
with women 
not knowing if strategy will work 
I'm good at my job 
comfortable being a woman 
success is not as important to me now 
learned from the past 
Work/Family Balance 
performance isn't  always the most important thing 
woman minority in squadron 
Male commander mixes her up with another woman 
Strong Work Ethic 
assertive personality 
Reels back her participation 
she herself as caretaker 
feels anxious about feeling dumb 
low performance remembered 
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minority makes your performance remembered  
I don't look like an officer 
higher standards 
different standard 
careful of actions/speech/perceptions 
Used to being the only woman 
strategy in classroom 
self conscious about running 
Expected to keep same physical standards 
Family and career balance not possible 
leadership doesn't care about family 
ignores my voice 
Keeping Family Together 
People don't listen to / see me 
Ambitious 
Family and career balance not possible 
I can adapt 
\Cautious 
relationships w/men crucial 
Intelligent 
Work/Family Balance 
Not Hiding Femininity 
I can be both a woman and strong 
Confidence 
I can be both a woman and strong 
 sometimes people's comments to me are creepy 
I can be both a woman and strong 
People don't listen to / see me 
How I think leaders see me\A: unqualified b/c of 
gender 
Confidence 
 People think I'm bragging b/c I talk a lot 
I'm smart 
Intelligent 
I'm smart 
How I think leaders see me\A: my partipation didn't 
matter 
Cautious 
Vocal 
People don't listen to / see me 
People don't listen to / see me 
 Some people see me as caretaker/mother 
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 Seen as the mother of the flight 
Vocal 
Cautious 
Cautious 
 Can't monopolize conversation 
Cautious 
Used to being the only woman 
Expected to keep same physical standards 
Expected to keep same physical standards 
Expected to keep same physical standards 
I'm smart 
Need to be aggressive 
Over Prepare/Work 
 ppl look down on medical officers 
 Not qualified to have inputs 
 medical officers aren't real officers 
 medical degree sometimes a hindrance 
Identity 
Identity 
Identity 
Identity 
 see the world & travel 
Identity 
 need for change 
 Serving in military for Dad 
Identity 
 see the world & travel 
Identity 
Being an officer - not enlisted 
Identity 
Minority 
No us vs them 
Work Treatment 
everyone worked together 
Work Treatment 
Minority 
Work Treatment 
Identity 
Work Treatment 
 not line/not men means you're less 
I must over-prepare 



314 
 

Over Prepare/Work 
 must work harder than men 
Strategy 
Performance 
Supporting each other 
help others be prepared 
Over Prepare/Work 
Strategy 
Over Prepare/Work 
Strategy 
I must over-prepare 
 I need to prove I'm worthy to be here 
I'm good at my job 
I'm worthy to be here 
I must over-prepare 
Over Prepare/Work 
 Take on extra work 
Strategy 
Performance 
 women do the work 
Over Prepare/Work 
Strategy 
relationships w/men crucial 
 Sports only way to participate 
Work Treatment 
Performance 
Women organize social events 
Identity 
Work Treatment 
women are motherly 
Work Treatment 
 motherly to review papers 
Work Treatment 
 toxic leader 
 help not available 
 unfair system 
 protected officers 
 protected officers 
my word has less weight than mens 
Work Treatment 
Work Treatment 
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Minority 
Work Treatment 
Minority 
Work Treatment 
Supporting each other 
Solo Status 
 You have no one 
Stereotype Threat 
Work Treatment 
Minority 
Solo Status 
 No one believes you 
People don't listen to / see me 
I never complain 
careful of actions/speech/perceptions 
Performance 
I'm a great performer 
Identity 
I'm good at my job 
Work Treatment 
Minority 
 need to get away from Org 
Work Treatment 
Minority 
 hostile environ toward women 
AF is a testosterone atmosphere 
 lost hope in AF 
Work Treatment 
I'm good at my job 
I have credibility 
Identity 
Performance 
Strategy 
I advocate for the silenced 
Supporting each other 
 advocating for others 
I give voice to the voiceless 
Advocate for others 
Identity 
Work Treatment 
Performance 
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Supporting each other 
Performance 
 Hard to stand up for others 
 difficult when everyone else not looking at problem 
Identity 
I must stand up 
Supporting each other 
 right is not easy 
careful of actions/speech/perceptions 
Minority 
Performance 
I'm good at my job 
Hard worker 
organized 
Identity 
I'm good at my job 
I'm good at my job 
Identity 
Good time manager 
Identity 
empathetic 
Cautious 
Strategy 
watch what I say at work 
Being a Woman - careful with my words 
Being a Woman - too emotional 
careful of actions/speech/perceptions 
 Don't show too much emotion 
Identity 
Cautious 
Strategy 
Cautious 
Strategy 
Performance 
 direct women are labeled 
Stereotype Threat 
Performance 
Cautious 
Strategy 
 "added layer" 
 How am I presenting myself? 
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careful of actions/speech/perceptions 
Strategy 
Cautious 
Being an officer - professional 
Being a Woman - professional/hard working 
Identity 
Performance 
I must over-prepare 
I must work harder 
Being a Woman - being a mom 
Strategy 
Work Treatment 
Higher Standard 
am I being judged for being a mom 
 double-standard 
higher standards 
Being an officer - long hours/hard work 
Being a Woman - hard worker/more hours 
I don't look like an officer 
I don't do what most women do 
Identity 
Performance 
women can be harsh on women 
Work Treatment 
Being an officer - inspiring/caring for each other 
inspiring women 
phenomenal women 
Work Treatment 
 caring for your female tribe 
Advocate for others 
Work Treatment 
Strategy 
Support from Women 
 Better together 
Women Relationships 
 enduring relationships 
Strategy 
Work Treatment 
Visible Women Leaders 
Work Treatment 
 women mentor models 
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Being an officer - mentor 
Visible Women Leaders 
Supporting each other 
Work Treatment 
 women mentor models 
Be a mentor to someone 
Stereotype Threat 
Strategy 
 hesitant to speak in class 
Cautious 
 Don't have much to add because I have questions 
Strategy 
Cautious 
Solo Status 
Stereotype Threat 
Minority 
 Men can speak even when they don't know 
Work Treatment 
AF is a testosterone atmosphere 
 bias against women in classroom 
Stereotype Threat 
Identity 
medical for women not valued 
Being a Woman - don't get football references 
Work Treatment 
Solo Status 
 Need to know football if I'm going to participate 
Being a Woman - don't get football references 
Work Treatment 
Being a Woman - typical female 
 Typical woman doesn't know sports 
relationships w/men crucial 
Stereotype Threat 
Strategy 
Cautious 
medical for women not valued 
Being a Woman - labeled as emotional 
Being an officer - being judged 
Work Treatment 
Used to being the only woman 
Minority 
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Identity 
Used to being the minority 
Being a woman - Used to being a minority 
Minority 
shocked by seeing other women 
Being a Woman - Uniforms degender  
Work Treatment 
Minority 
 sports talk can alienate women 
Solo Status 
Being an officer - speak only when it's pertinent 
 Don't show too much emotion 
careful of actions/speech/perceptions 
Cautious 
Stereotype Threat 
Strategy 
Being a Woman - measured responses 
Cautious 
Minority 
 Don't over-participate 
careful of actions/speech/perceptions 
Strategy 
Being a Woman - labeled as overbearing 
Strategy 
Stereotype Threat 
 Don't be overbearing 
careful of actions/speech/perceptions 
Cautious 
Being an officer - caring for others 
 Don't show too much emotion 
careful of actions/speech/perceptions 
Being an officer - non-emotional arguments 
Being a Woman - measured response 
Cautious 
careful of actions/speech/perceptions 
 not speaking is my defense mechanism 
Strategy 
Stereotype Threat 
Stereotype Threat 
Strategy 
 I'll lose credibility if I say something wrong 
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Higher Standard 
Visible Women Leaders 
 other perspectives 
Minority 
Stereotype Threat 
AF is a testosterone atmosphere 
 Only woman officer's perspective for some 
Being a Woman - being a representative 
Stereotype Threat 
Identity 
 heavy weight being only female 
Minority 
Being a Woman - laying the groundwork  
Women are capable 
Visible Women Leaders 
 trailblazing women 
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Appendix G 

 

Title 
 

PRO-FY2020-544: Removing All Barriers: 
A Case Study Investigating of Women’s 
Participation in Military Academia 

  

Researcher(s) Kyle G. Bellue, University of Memphis 
 

Researchers Contact Information 
 
(571) 991-9716, kgbellue@memphis.edu 
 

You are being asked to participate in a research study. The box below 
highlights key information for you to consider when deciding if you want to 
participate. More detailed information is provided below the box. Please ask 
the researcher(s) any questions about the study before you make your 
decision. If you volunteer, you will be one of about 4-8 people to do so.   

 

Key Information for You to Consider 
Voluntary Consent:  You are being asked to volunteer for a research study. 
It is up to you whether you choose to participate or not. There will be no 
penalty or loss of benefit to which you are otherwise entitled if you choose 
not to participate or discontinue participation.  
Purpose: The purpose of this research is to examine women officer’s perspectives 
regarding gender beliefs and practices within the military and how those beliefs and 
practices help shape women’s learning experiences.   
Duration: It is expected that your participation will last throughout the entirely of 
ACSC AY21. 
Procedures and Activities: You will be asked to be interviewed four times during 
the AY, as well as let me observe a seminar classroom setting prior to each interview. 
You will be asked questions regarding your participation in the seminar discussions, 
as well as how you learn to participate with your seminar classmates. The purpose of 
this research is to observe gendered beliefs and practices in the classroom and 
investigate how those beliefs and practices help shape how you learn to 
participate within the classroom setting. As such, gender beliefs in the classroom 
experience will be closely observed and explored. 
Risk: Some of the foreseeable risk or discomforts of your participation include 
bringing up past unfavorable personal experiences during the interview process. As a 
participant, you will have the right to not answer any questions that they deem too 
sensitive to discuss. Also, if I sense any cues from the participant regarding any stress 
or emotional pain, I will halt the session, stop recording and, if needed, reschedule 
the session.  
Benefits: Some of the benefits that may be expected include adding to the 



323 
 

scholarship regarding gender and the military and could be useful in spring-boarding 
ideas for future studies for the military. You also  might learn more about yourself by 
participating and, therefore, be better able to shape military gender beliefs and 
practices as you progress within the military. Lastly, this research might also provide 
a better understanding of the cultural and gendered experiences of women officer 
students attending Air University, which would assist instructors to see the benefits of 
diverse perspectives when using discursive teaching methods. 
Alternatives: Participation is voluntary, and the only alternative is to not participate. 
As a student, if you decide not to take part in this study your choice will not affect 
your academic status or grade in this school. 
 

Who is conducting this research? 

Kyle G. Bellue (Lead Investigator, LI) of the University of Memphis, Department of 
Leadership is in charge of the study. He is a doctoral student and is being guided by his 
Faculty Advisor, Dr. Edith Gnanadass. There are no other research team members 
assisting during the study. No members of the research team have any significant 
financial interest and/or conflict of interest related to the research. 

What happens if I agree to participate in this Research? 

If you agree you will be asked to participate in four (4) hour-long interviews and be 
willing for the researcher to observe your seminar classroom during instruction prior to 
those interviews. As a participant you will have the opportunity to review the transcripts 
of your interviews to ensure your information was not misrepresented or mistranslated. 

No identitfying information about any participant will be gathered during the interviews 
and the observations. This informed consent document is the only time we will be 
keeping any personal identifying information about you. However, none of your personal 
identification information will be linked to the data you provide during the study, as you 
will be asked to go by an alias.  

During the interviews, all participants will be asked to answer questions on the interview 
protocol. However, if any participant is uncomfortable answering any questions, they can 
skip any question and can stop the interview at any time. Here is an example of some of 
the questions you may be asked: 

How has being an officer in the military changed the way you view yourself? 

 a. Do you see this change as good or bad?  

 b. In what ways? 

    c. Do you see this more of a change or a growth regarding who you are? Explain. 
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What role (if any) do you think gender plays in your school experience? (both positive 
and negative effects) 

 a. How do you feel about the gender apportionment of the seminar? 

 b. How do your classmates’ gender affect how you perceived or interacted with 
them? Why or why  not?    

 c. Did you wish there were more females in your seminar? 

 

The observations will take place in the seminar rooms within the ACSC building on 
Maxwell Air Force Base. Interviews will take place at a public establishment off the base, 
or somewhere other than the ACSC academic building. In the event of restrictions due to 
COVID-19, observations and interviews can take place on-line using team meeting 
software. 

The intent is to observe you in a classroom setting four separate times during the year, 
and then interview you after these observationa. These activities will be evenly spread out 
throughout the AY. The goal is to observe/interview each subject in September 2020, 
November 2020, February 2020, and April 2020. The dates may be subject to change. All 
interviews will be audio recorded for the purpose of transcription afterward. No 
photography or video recording will be used in the observations or interviews. 

Analyses of these transcripts will be made and you will have an opportunity to review the 
analysis to ensure the interpretation of your information was not misrepresented. 

What happens to the information collected for this research? 

Information collected for this research will be used as part of my doctoral dissertation 
collection and analysis. Since this study is being completed on an Air Force installation, 
this study is supported by the DoD and the DoD will have access to study records to 
ensure the safety of the subjects and regulatory compliance. The DoD will use Air 
University’s IRB staff to monitor this study to ensure safety of the subjects and 
regulatory compliance. I may publish/present the results of this research. However, I will 
keep your name and other identifying information confidential and only use the alias you 
provide me to connect you with your data. The information collected for this research 
may be shared and used for future research by the researcher. 

How will my privacy and data confidentiality be protected? 

We promise to protect your privacy and security of your personal information as best we 
can. Although you need to know about some limits to this promise. Measures we will 
take include: 

Interviews will be done in a private, one-on-one setting with the researcher and the 
participant  
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Confidentiality of your data will be protected, as it will reside on a University of 
Memphis OneDrive folder only accessible to me and my doctoral advisor (Dr. Edith 
Gnanadass). The data will only be stored there during the duration of the study and will 
be deleted afterward. There will be no transferring of the data to any other database.  

Individuals and organizations that monitor this research may be permitted access to 
inspect the research records. This monitoring may include access to your interview and 
observation data. These individual and organizations include:  

University of Memphis Institutional Review Board 

Air University Institutional Review Board 

Dr. Edith Gnanadass (researcher’s advisor) 

What are the risks if I participate in this research? 

The risk or discomforts of participating in this research include: 

- Data collection will consist of one-on-one semi-structured interviews with my 
participants as well as participant observations in the classroom. Interview questioning 
will focus on barriers to learning and being a part of a group in the academic setting and 
will not focus on traumatic personal experiences. Mitigation: Participants will have the 
right to not answer any questions that they deem too sensitive to discuss. Also, several 
safeguards will be in place to ensure participants do not feel pressured to respond or 
respond in a certain way.  

- Participants are students first, therefore, if they participate in the study it may decrease 
the time needed to spend on their academic workload. Mitigation: participants will be 
able to remove themselves from the study at any time in order focus on their studies. 

- COVID-19 restrictions might be an impediment to face-to-face interviews required for 
my data collection. Mitigation: I will use AF-approved on-line meeting systems (i.e. 
Microsoft Teams, Zoom, etc.) to complete the interviews, if required. If required, I can 
also do my observations on-line as well. 

- Emotional and mental stress related to having a loss of confidentiality due to being a 
part of this study. Mitigation: By using an alias throughout the study and keeping the data 
you share with me in a private drive, as well as your consent forms locked within my 
office, I hope to assuage your fears and give you the confidence knowing that your 
information will remain private.  

Having said that, I will work to ensure risk to every participant of the study is minimized 
in every way. 

 

What are the benefits of participating in this research? 
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Participating has no known direct benefits to you. However, we do believe that this study 
will add to the scholarship regarding gender and the military and could be useful in 
spring-boarding ideas for future studies for the military.  Secondly, you might learn more 
about yourself by participating and, therefore, be better able to shape military gender 
beliefs and practices as they progress within the organization. You might get a better 
understanding of your own life experiences and might realize that others have similar 
experiences as you.  Thirdly, this research might also provide a better understanding of 
the cultural and gendered experiences of women officer students attending Air 
University, which would assist instructors to see the benefits of diverse perspectives 
when using discursive teaching methods.  Fourthly, examining gender beliefs and 
practices of women officers within military academia will help describe how these factors 
shape women’s view of themselves as officers, as well as show how women officers help 
to reshape gender beliefs and practices within the larger military community.  

 

What if I want to stop participating in this research? 

It is up to you to decide whether you want to volunteer for this study. It is also ok to 
decide to end your participation at any time. There is no penalty or loss of benefits to 
which you are otherwise entitled if you decided to withdraw your participation. Your 
decision about participating will not affect your relationship with the researcher, the 
University of Memphis or Air University. If you feel the need to withdraw from the 
study, simply contact me and I will withdraw your name from the study. I will also 
destroy your signed consent form and the data we collected so far, if you so choose. 

Will it cost me money to take part in this research? 

There are no costs associated with participation in this research study.  

You do not give up your legal right by signing this document 

 

Will I receive any compensation for participating in this research?  

You will not be compensated for taking part in this research 

 
Who can answer my question about this research? 

Before you decide to volunteer for this study, please ask any questions that might come to 
mind.  Later, if you have questions, suggestions, concerns, or complaints about the study, 
you can contact the investigator, _Kyle Bellue___ at __________________ or my 
advisor, Dr. Edith Gnanadass, ______________________.  If you have any questions 
about your rights as a volunteer in this research, contact the Institutional Review Board 
staff at the University of Memphis at 901-678-2705 or email irb@memphis.edu.  We will 
give you a signed copy of this consent to take with you.  

mailto:irb@memphis.edu
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STATEMENT OF CONSENT (The statement of consent should not be separated on 
multiple pages) 
 
I have had the opportunity to consider the information in this document. I have asked any 
questions needed for me to decide about my participation. I understand that I can ask 
additional questions through the study.  
 
By signing below, I volunteer to participate in this research. I understand that I am not 
waiving any legal rights. I have been given a copy of this consent document. I understand 
that if my ability to consent for myself changes, my legal representative or I may be asked 
to consent again prior to my continued participation. Your name will not be used in the 
writings of this study, but an alias of your choice will be used instead. 
 
 
As described above, you will be audio recorded while performing the activities described 
above. The audio recordings will be used for collection and analysis of my personal 
experiences while in the seminar classroom at ACSC. Initial the space below if you 
consent to the use of audio recordings as described above. 
____ I agree to the use of being audio recorded.   
 
 
 
     

Name of Adult 
Participant 

 Signature of Adult Participant  Date 

     
 
Researcher Signature (To be completed at the time of Informed Consent) 
 
I have explained the research to the participant and answered all of her questions. I believe 
that she understand the information described in this consent and freely consent to 
participate.  
 
     
Name of Research Team 

Member 
 Signature of Research Team 

Member  
 Date 
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Appendix H 

 
From: irb@memphis.edu <irb@memphis.edu> 
Sent: Wednesday, July 8, 2020 7:39 PM 
To: Edith Gnanadass (gnnadass) <E.Gnanadass@memphis.edu>; Kyle G Bellue (kgbellue) 
<kgbellue@memphis.edu> 
Subject: PRO-FY2020-544 - Initial: Approval - Exempt 
  

 
 
 
Institutional Review Board 
Division of Research and Innovation 
Office of Research Compliance 
University of Memphis 
315 Admin Bldg 
Memphis, TN 38152-3370 
 
July 8, 2020 
 
PI Name: Kyle Bellue 
Co-Investigators: 
Advisor and/or Co-PI: Edith Gnanadass 
Submission Type: Initial 
Title: Removing All Barriers: A Qualitative Case Study Investigating How Military 
Gender Beliefs and Practices Help Shape Women Officer’s Participation and Learning 
within Military Academia 
IRB ID : #PRO-FY2020-544 
Exempt Approval: June 28, 2020 
 
 
The University of Memphis Institutional Review Board, FWA00006815, has reviewed 
your submission in accordance with all applicable statuses and regulations as well as 
ethical principles. 
 
Approval of this project is given with the following obligations: 

1. When the project is finished a completion submission is required 
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2. Any changes to the approved protocol requires board approval prior to 
implementation 

3. When necessary submit an incident/adverse events for board review 
4. Human subjects training is required every 2 years and is to be kept current at 

citiprogram.org. 

 
For any additional questions or concerns please contact us 
at irb@memphis.edu or 901.678.2705 
 
Thank you, 
James P. Whelan, Ph.D. 
Institutional Review Board Chair 
The University of Memphis. 
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